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RESOLUTION #2021-253
September 13, 2021

RESOLUTION AUTHORIZING THE APPOINTMENT AND HIRING OF RYAN PAGANO AS
THE FULL-TIME RECREATION LEADER IN THE DEPARTMENT OF RECREATION AND
CULTURAL AFFAIRS FOR THE TOWNSHIP OF SOUTH ORANGE VILLAGE

WHEREAS there exists a vacancy in the Department of Recreation and Cultural
Affairs due to a resignation; and

WHEREAS, the Director of the Department of Recreation and Cultural Affairs has
recommended the appointment of Ryan Pagano as the full-time Recreation
Leader in the aforementioned department.

BE IT RESOLVED, by the Board of Trustees of the Township of South Orange Village
that it hereby authorizes and affirms the Village Administrator's appointment of
Ryan Pagano as the Recreation Leader in the South Orange Department of
Recreation and Cultural Affairs effective September 13, 2021; and

BE IT FURTHER RESOLVED that the salary and benefits of the position shall be in
accordance with most recently adopted salary ordinance and Exhibit A annexed
hereto.

Trustee Member | Motion | Second Ayes Nays Abstain | Absent

Brown X

Codllier

Haskins

Hartshorn Hil’ron. X

Jones

XXX |X| X

Zuckerman X

CERTIFICATION :

|, Ojetti E. Davis, Acting Village Clerk of the Township of South Orange Village,
County of Essex, State of New Jersey, do hereby certify that this is a frue and
correct copy of the Resolution adopted by the Board of Trustees at their regular

meeting held on Monday, September 13, 2021.
{
\A VIMR$

Oj E. Davis
Acting Village Clerk




Exhibit A

The terms and conditions of employment upon which Mr. Pagano is appointed are as
follows:

e Position: Recreation and Cultural Affairs — Recreation Leader
e Start Date: September 13, 2021

e Hours of Work: Full time position, M — F 8:30 — 4:30 with occasional nights and
weekends for meeting and events.

e Annual 2020 Salary: $ 50,000 annually (pro-rated from start date)

e Headlth Insurance: Shall be limited to elect enroliment in Blue Cross Blue Shield
OMNIA Health Plan, or a similar costing plan if this plan is no longer available,
and contribute to the cost of their health insurance as required by Chapter 78.
Alternatively, employees may elect in any other plan offered by the SHBP but
shall pay the net difference of the employer contribution that is greater than the
OMNIA Health Plan plus their Chapter 78 confribution. (Commences 60 days
after employment) ‘

e Dental Insurance: Full family dental coverage the same as all other full time
employees, subject to any standard waiting period.

e Vacadtion: 1 day per month for the first year and 15 days thereafter.
e Sick Leave: 15 days per year.

e Holidays: 12 Holidays per year



